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JOB ANNOUNCEMENT

POSITION: Peace Training Officer
Location : PUR/CRASPD, Huye, Southern'Province, Rwanda
Application Deadline : 26 I 0812026
Interview Period : 3 U 08 nA26
Starting Date: 07 /0912026
Contract Duration: One year (renewable)

Background

The Protestant University of Rrvanda (PUR) is a Christian higher education institution owned by

five Ru,andan Protestant Churches. In 2015, PUR established the Centre fbr Research and Action
torvards Sustainable Peace and Development (CRASPD) to promote sustainable peace. social

cohesion and community development through research, training and outreach programmes.

CRASPD structurally belongs to the Faculty of Development Studies (FDS) of PUR and closely

works with its Depaftment of Peace and Conflict Studies (DPCS).

With support from GIZ-CPS, CRASPD has strenglhened regional cooperation among youth from

Rwanda, Burundi and eastern DRC. In October 2024, these efforts led to the establishment of the

Youth Empowerment for NonviolentAction (YENA) network. Through youth calnps. study tours

and collaborative learning initiatives, the YENA programme empowers young people aff-ected by

conflict and sociai divisions to build tnrst across national and ethnic boundaries, engage in dialogr"re

and contritrute to peaceful and inclusrve societies by initiative collective action fbr peace.

PUR is seeking a qualified and highly motivated Peace Training Offlcer to supporl the

implementation of YENA programme and other peacebuilding initiatives coordinated by

CRASPD in close collaboration with DPCS.

Duties and Responsibilities
Under the supervision of the Co'ordinator of e RASPD. the Peace Training Officer w'ill:

. Coordinate and tacilitate trainings, workshops. youth camps. study tor"rrs and related

activities under the YENA programme and other nonviolent conflict transfbrmation
initiatives.

Since 2016. PUR has partnered r.vith the GIZ Civil Peace Service (CPS), a programme of German

I)evelopment C)ooperation that supports Iocal capacities fbr peacebuilding. socia[ cohesion" youth

resilience and nonviolent conf'iict transfbnnation across the Great Lakes Region, particularly in

Rwanda. Burundi and eastern Democratic Republic of the Congo (DRC).
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Strengthen net\,vorks and partnerships among yolrth groups. community organisations,
universities, and peacebuilding stakeholders in Ru,anda, Burundi and eastern DRC.
Facilitate and support initiatives related to the Alternatives to Violence Project (AVP).
Nonviolent Comrnunication (NVCI), Positive h4ascuiinity and flountering SerLral and
Cender-Based Violence.
L-ontribute to the design and delivery of training curricula, educational materials. and
learning resources fbr CRASPD prograrnmes and tire programnres ol the Faculty of
Development Studies (FDS)" especially" tlre Peace and Conf.lict Studies Program at PUR.
Provide mentoring. coaching. and capacity-building supporl to students, youth leaders, and
members of the Pt-IR Peace Club.
Support project planning. irnplementation. monitorin-q and evaluatiorr" including activit)'
documentation. data collection and reporling in compliance with GIZ requirements.
Ensure eftective communication. coordination and reporling among CRASPD. PUR. GIZ-
CPS and partner organisations.
Actively engage in and contribute to CPS regional learning, netrvorking and knorvledge-
sharing processes" including parlicipation in the "Anrahoro Mazima" reflection group, to
tbster rnutual learning and collaboration.
Contribute to project development and resource mobilization throlrsh the preparation of
concept notes. proposals, budgets, r,vork plans and narrative repofis.
Support CIRASPD's communication and visibility' eflbrts through rv'ebsite management.
social media engagement. content creation and public outreach.
Participate actively in CRASPD tearr rneetings. institutional activities and relevant PLjR
errents. and perform other duties as assigned in support of CRASPD's nrission and

ob.iectives.

Competencies

The successful candidate should demonstrate

. Strong organisational, coordination arrd intercultural communicatior-r skills.

. Abilitl'to rvork independenth,'and collaboratively irr multicultural environments.

. Strong tacilitation. netr,vorking and relationship-building skills.

. Commitment to peacebuilding, nonviolence and social inclusion.

. Ability to manage multiple tasks and meet cJeadlines.

Req uired Qualilications
Education

. Master's degree in Peacg,.and Conflict Studies, Development Studies or a closely related
field.

Prol'essional Experience
o At least three years of profbssiorral ,and/or volunteer experience in peacebuilding" conflict

transformation and vouth empowern-)ent.
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. Cood understanding of conflict dynamics and peacebuilding processes in Rwanda and the
Great Lakes Region.

. Experience facilitating workshops and trainings. preferably in AVP, NVC, Positive
Masculinity or other nonviolent conflict transfbrmation approaches.

. Experience in project management. monitoring and evaluation and report writing.

. Prot'iciency in Microsoft Office applications and or"rline collaboration platforms.

. Skills in photography, video production, graphic design or digital communication are an

asset.

Languages

. Fluency in English and French.

. Fluency in Kinyarwanda is an added advantage.

Application Procedure

Applications must be submitted electronically ta the F{R of PUR at joseph.sehotana@pry.ac.rrv

and send a copy to ksasaki@pur.ac.rw no later than 26/08/2026.

Applicants should submit a single PDF flle containing:

l. A motivation letter in English:
2. A curriculum vitae (CV) in English;
3. Copies of academic degrees and certit'icates.

Reference letters and employment certificates will be requested from shortlisted candidates only.

Only shortlisted be contacted
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